
RESEARCH REPORTS 

Committee: Social, Cultural and Humanitarian (SOCHUM) 

Question of: Women's Empowerment  

Students Officer: Carmen Bilbao  

Introduction: 

 Gender equality, also known as sexual equality, is the state of equal ease of access to 
resources and opportunities regardless of gender, including economic participation and 
decision-making; and the state of valuing different behaviours, aspirations and needs equally, 
regardless of gender. 
  
 While the world has achieved progress towards gender equality and women’s 
empowerment under the Millennium Development Goals (including equal access to primary 
education between girls and boys), women and girls continue to suffer discrimination and 
violence in every part of the world. 

 Providing women and girls with equal access to education, health care, decent work, 
and representation in political and economic decision-making processes will fuel sustainable 
economies and benefit societies and humanity at large. 

 Women and girls represent half of the world’s population and therefore also half of its 
potential. But, today gender inequality persists everywhere and stagnates social progress. As of 
2014, 143 countries have guaranteed equality between men and women in their Constitutions 
but 52 have yet to take this step. 

The Issue: 
 Women empowerment can be defined as making women powerful so that they can take 
their own decisions regarding their lives and well being in the family and society. Despite the 
important role they play for family and society, in all essential areas of life women are generally 
at a significant disadvantage as compared with men, whether in terms of education, income, 
partner choice, inheritance laws, property rights, decision-making processes, community 
organisation, or access to leadership positions in education, business, or politics. 

 Women population constitutes around 50% of the world population. A large number of 
women around the world are unemployed. The world economy suffers a lot because of the 
unequal opportunity for women at workplaces. Women Empowerment also leads to more 
economic benefits not to the individuals but to the society as well. Unlike earlier days when 
they stayed at home only and do only kitchen stuffs, nowadays, they roam outside and also earn 
money like the male members of society. Women empowerment helps women to stand on their 
own legs, become independent and also to earn for their family which grows country’s 
economy.  

Education: 

Education is not only a human right, it’s also the most effective way to grow economies, 
create healthy communities, and eliminate inequality.Worldwide, men are more likely to be 
literate, with 100 men considered literate for every 88 women. In some countries the difference 
is even greater; for example, in Bangladesh only 62 women are literate for every 100 men. 

https://en.m.wikipedia.org/wiki/Literacy
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 In an OECD study of 43 developed countries, 15-year-old girls were ahead of boys in 
literacy skills and were more confident than boys about getting high-income jobs. In the United 
States, girls are significantly ahead of boys in writing ability at all levels of primary and 
secondary education. However, boys are slightly ahead of girls in mathematical ability. 

The educational system discriminates towards females through course-taking, especially in 
high school. This is important because course-taking represents a large gender gap in what 
courses males and females take, which leads to different educational and occupational paths 
between males and females. For example, females tend to take fewer advanced mathematical 
and scientific courses, thus leading them to be ill-equipped to pursue these careers in higher 
education. This can further be seen in technology and computer courses. 

 In many parts of the world, girls' access to education is very restricted. In developing 
parts of the world women are often denied opportunities for education as girls and women face 
many obstacles. These include: early and forced marriages; early pregnancy; prejudice based on 
gender stereotypes at home, at school and in the community; violence on the way to school, or 
in and around schools; long distances to schools; vulnerability to the HIV epidemic; school fees, 
which often lead to parents sending only their sons to school; lack of gender sensitive 
approaches and materials in classroom. 

Health: 

A gender equal world starts with an equal chance at a healthy fulfilling life. But gaps in 
maternal health care, the devastation of HIV/AIDS, and the damaging effects of child marriage 
are robbing women and girls of this opportunity. 

 The right to reproductive and sexual autonomy is denied to women in many parts of the 
world, through practices such as forced sterilization, forced/coerced sexual partnering (e.g. 
forced marriage, child marriage), criminalisation of consensual sexual acts (such as sex outside 
marriage), lack of criminalisation of marital rape, violence in regard to the choice of partner 
(honor killings as punishment for 'inappropriate' relations).The sexual health of women is often 
poor in societies where a woman's right to control her sexuality is not recognised. 

 Adolescent girls have the highest risk of sexual coercion, sexual ill health, and negative 
reproductive outcomes. The risks they face are higher than those of boys and men; this 
increased risk is partly due to gender inequity (different socialisation of boys and girls, gender 
based violence, child marriage) and partly due to biological factors 

 Early marriage, child marriage or forced marriage is prevalent in parts of Asia and 
Africa. The majority of victims seeking advice are female and aged between 18 and 23. Such 
marriages can have harmful effects on a girl's education and development, and may expose girls 
to social isolation or abuse. 

Politics: 

 Women in governments in the modern era are under-represented in most countries 
worldwide. Even though some progress has been made during the last two centuries, and 
women are increasingly being politically elected to be heads of state and government, this 
tendency is still persistent. As of January 2017, the global participation rate of women in 
national-level parliaments is 23.3%. 

 Women face numerous obstacles in achieving representation in governance. Their 
participation has been limited by the assumption that women's proper sphere is the "private" 
sphere. Whereas the "public" domain is one of political authority and contestation, the "private" 
realm is associated with the family and the home. By relegating women to the private sphere, 
their ability to enter the political arena is curtailed. 

https://en.m.wikipedia.org/wiki/Forced_sterilization
https://en.m.wikipedia.org/wiki/Forced_marriage
https://en.m.wikipedia.org/wiki/Child_marriage
https://en.m.wikipedia.org/wiki/Sex_outside_marriage
https://en.m.wikipedia.org/wiki/Sex_outside_marriage
https://en.m.wikipedia.org/wiki/Marital_rape
https://en.m.wikipedia.org/wiki/Honor_killings
https://en.m.wikipedia.org/wiki/Adolescent
https://en.m.wikipedia.org/wiki/Forced_marriage
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 Gender inequality within families, inequitable division of labor within households, and 
cultural attitudes about gender roles further subjugate women and serve to limit their 
representation in public life. Societies that are highly patriarchal often have local power 
structures that make it difficult for women to combat. Thus, their interests are often not 
represented or under-represented. 

Despite advances, women are still underrepresented at ballot boxes and in state houses 
around the world. Only 22% of parliamentarians globally are women and therefore, men 
continue to occupy most positions of political and legal authority. As of November 2014, 
women accounted for 28% of members of the single or lower houses of parliaments in the 
European Union member states. 

Violence: 

Everyday in countries among the world, women and girls experience acts of violence 
ranging from online harassment to domestic assault and human trafficking. Violence and 
mistreatment of women in marriage has come to international attention during the past decades. 
This includes both violence committed inside marriage (domestic violence) as well as violence 
related to marriage customs and traditions (such as dowry, bride price, forced marriage and 
child marriage). 

 In some cultures, acts of violence against women are seen as crimes against the male 
'owners' of the woman, such as husband, father or male relatives, rather the woman herself. This 
leads to practices where men inflict violence upon women in order to get revenge on male 
members of the women's family. Such practices include payback rape, a form of rape specific to 
certain cultures, particularly the Pacific Islands, which consists of the rape of a female, usually 
by a group of several males, as revenge for acts committed by members of her family, such as 
her father or brothers, with the rape being meant to humiliate the father or brothers, as 
punishment for their prior behaviour towards the perpetrators. 

Work:  

 By some estimates, gender equality in the workplace won’t be achieved until 2095. In 
some countries, employers ask women to sign formal or informal documents stipulating that 
they will not get pregnant or face legal punishment. Women often face severe violations of their 
reproductive rights at the hands of their employers; and the International Labour Organization 
classifies forced abortion coerced by the employer as labour exploitation. 

 The gender pay gap is the average difference between men's and women's aggregate 
wages or salaries. The gap is due to a variety of factors, including differences in education 
choices, differences in preferred job and industry, differences in the types of positions held by 
men and women, differences in the type of jobs men typically go into as opposed to women 
(especially highly paid high risk jobs), differences in amount of work experiences, difference in 
length of the work week, and breaks in employment. These factors resolve 60% to 75% of the 
pay gap, depending on the source. Various explanations for the remaining 25% to 40% have 
been suggested, including women's lower willingness and ability to negotiate salaries and 
sexual discrimination. 

 Statistical discrimination is also cited as a cause for income disparities and gendered 
inequality in the workplace. Statistical discrimination indicates the likelihood of employers to 
deny women access to certain occupational tracks because women are more likely than men to 
leave their job or the labor force when they become married or pregnant. Women are instead 
given positions that dead-end or jobs that have very little mobility. 

 In Third World countries such as the Dominican Republic, female entrepreneurs are 
statistically more prone to failure in business. In the event of a business failure women often 
return to their domestic lifestyle despite the absence of income. On the other hand, men tend to 
search for other employment as the household is not a priority. 

https://en.m.wikipedia.org/wiki/Division_of_labor
https://en.m.wikipedia.org/wiki/Gender_roles
https://en.m.wikipedia.org/wiki/Patriarchal
https://en.m.wikipedia.org/wiki/European_Union
https://en.m.wikipedia.org/wiki/Domestic_violence
https://en.m.wikipedia.org/wiki/Dowry
https://en.m.wikipedia.org/wiki/Bride_price
https://en.m.wikipedia.org/wiki/Forced_marriage
https://en.m.wikipedia.org/wiki/Child_marriage
https://en.m.wikipedia.org/wiki/Types_of_rape#Payback_rape
https://en.m.wikipedia.org/wiki/Pacific_Islands
https://en.m.wikipedia.org/wiki/International_Labour_Organization
https://en.m.wikipedia.org/wiki/Forced_abortion
https://en.m.wikipedia.org/wiki/Exploitation_of_labour
https://en.m.wikipedia.org/wiki/Wage
https://en.m.wikipedia.org/wiki/Salary
https://en.m.wikipedia.org/wiki/Sexual_discrimination
https://en.m.wikipedia.org/wiki/Statistical_discrimination_(economics)
https://en.m.wikipedia.org/wiki/Inequality_in_the_workplace
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Key Events 

Event/Date Explanation

1911 First ever International Women’s 
Day celebrated

1915 The Women’s International 
League for Peace and Freedom is 
held in The Hague

1918 Canadian women gain the right to 
vote 
British women over 30 are granted 
the right to vote 
The Indian National Congress 
supports giving women the right 
to vote

1919 Women enter the British House of 
Commons for the first time 

1920 The 19th Amendment to the US 
Constitution, giving women the 
right to vote, becomes law 
The Treaty of Versailles states that 
women must receive equal pay as 
their male counterparts

1928 Women compete for the first time 
in Olympic field events

1934 Women in Brazil and Thailand 
gain the right to vote

1937 Cuba requires equal pay for equal 
work regardless of gender

1946 The United Nations Commission 
on the Status of Women is formed 
Women in the Philippines gain the 
right to vote

1948 Women in Japan vote and run for 
election for the first time 

1949 Women gain the right to vote in 
Israel and South Korea

1952 Israel passes the Women’s Equal 
Rights Act, making gender 
discrimination illegal 

1954 Colombian women are granted the 
right to vote
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1961 Paraguay grants women the right 
to vote. It is the last republic in the 
Americans to do so

1963 Iranian women gain the right to 
vote

1971 Women in Switzerland gain the 
right to vote

1973 Women in Jordan gain the right to 
vote

1975 The UN names 1975 International 
Women’s Year. March 8th has 
been celebrated as International 
Women’s Day ever since 

1979 The UN General Assembly adopts 
the Convention on the Elimination 
of All Forms of Discrimination 
against Women. It defines what 
counts as discrimination against 
women and creates an agenda for 
nations to adopt

1995 The International Conference on 
Population and Development in 
Cairo creates a Program of Action. 
Some of the goals outlined by the 
Program of Action include, 
achieving universal education, 
reducing infant and child 
mortality, reducing maternal 
mortality, and achieving access to 
reproductive and sexual health 
services including family planning

2000 The Millennium Development 
Goals (MDGs) are developed to 
improve the conditions of the 
world’s poorest countries by year 
2015. The goals include to, 3. 
Promote gender equality 

2001 A referendum including the right 
of women to stand for office is 
approved by voters in Bahrain

2004 Kuwaiti women gain the right to 
vote 

2007 The first all-female Peacekeeping 
unit is deployed. It is made up of 
over 100 policewomen from India 
and it is sent to Liberia 

2009 Michelle Obama becomes the first 
African-American First Lady of 
the United States
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Previous Attempts to Solve the Issue  

 There have been past attempts to solve this problem throughout history. Suffrage 
movements, for example, have been done solely for the benefits of women and for their equality 
with men. The 19th Amendment came to fruition after women protested daily outside the White 
House, and after the main suffragist Alice Paul went through with hunger strikes and various tor 

 The Equal Rights Amendment (ERA) was passed in both the Senate and the House of 
Representatives in 1972, as the proposed Twenty-seventh Amendment to the Constitution. 
However, it had been discussed since 1923, when it was introduced at the Seneca Falls 
celebration of the 75th anniversary of the 1848 Women’s Rights Convention. The ERA was sent 
to the states for ratification, with an extended deadline for ratification to 1982. Opposition soon 
began to organise against ratification of the ERA, and the Amendment failed to pass by three 
votes. 

 In July 2010, the UN General Assembly established the UN Entity for Gender Equality 
and the Empowerment of Women (UN Women), replacing four underfunded UN offices 
devoted to gender equality. The new office’s goals are to eliminate discrimination against 
women and girls; the empowerment of women; and the achievement of equality between 
women and men. In order to achieve these goals, the new office will support inter-governmental 
bodies, in their formulation of policies, global standards and norms; help member states to 
implement these standards; and, hold the UN system accountable for its own commitments on 
gender equality. 

 UN Women was established after four years of negotiations that nearly ended in 
gridlock after UN member states split on its mission. What emerged was an office – not a more 
powerful UN agency – with an operational responsibility to run programs on the ground when 
countries want them, and a policymaking arm to ensure women sit at the center of the UN’s 
work. 

 The new office also has experienced problems with its financing, which has not come 
close to the $1 billion needed for the startup phase. The United States, which played a key role 
in lobbying for the new office, was criticised for giving only $6 million in 2011. The State 
Department, whose budget covers the United Nations, explained that they were doing the best 
they could, given the “congressional realities.” 

Possible Solutions 

• To deplore women’s education about female health in order to make them aware of their 
rights and health 

2011 UN Women is formed out of a 
number of existing UN 
organisations. UN Women is 
formed to further the 
empowerment of women and girls 
and advocate for gender equality 
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• Provide relief and recovery of women by countries providing women’s equal access to 
humanitarian assistance; for example: by promoting AIDS services. 

• To have care centres at previously established schools and universities so women can go 
to school, focus, and not worry about their family. 

• To request special defence classes, empowerment classes, and career education for 
women’s safety and awareness. 

• To create policies which demand an equal pay in workplaces and which stop women 
from facing severe violations of their reproductive rights at the hands of their 
employers. 

• To create campaigns in order to educate girls and women on the opportunities they have 
regarding education. 

• To punish States which are restricting girls’ access to education with different obstacles, 
for example: early forced marriages and pregnancy, gender stereotypes and 
vulnerability to the HIV epidemic. 
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